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IMPHAOKEHME I

PYKOBOJACTBO IO DEPEAOBOMY OIIBITY B OBJACTH
BHYTPEHHEI'O KOHTPOJIA, 3THKH H KOMILJIAEHCA

Hacmonuee Pyxosodcmeo no nepedosomy onvimy y4umvléaem: SHAYUMbIE Gbl600bl U PEKOMEHOAWUU
Paboweii zpynntt OICP no bopvbe ¢ nOOKYNOM UHOCIPAHHBIX OOANCHOCMHBIX JIUY NPU OCYUIeCMEReHUY
MENHCOYHAPOOHBIX KOMMEPHECKUX COeNOK, 8bIDADOMAHHBIX 8 PAMKAX ee NPOZPDAMMHON CUCMEMAMUYECKOT
OeAmenRbHOCINY RO MOHUMOPUHZY U COOelicmewo umniemenmayuu nonoxcenuii Konsenyuu OICP no
bopvbe ¢ nOOKYROM UHOCHPaHHBIX OOANCHOCIMHBIX AUY NPU  OCYWECIBICHUU  MENCOYHaPOOHbIX
kommepueckux coenox (Aumuxoppynyuonnas xoweenyun OO3CP); exnad uacmmozo cexmopa u
2PANCOAHCKO20  0DWeCcmaa, 6HeCeHHbIli  NOCPeOCHGOM  VHACMUA 68 KOHCYAbmAaywix no  ob3opy
anmuxoppynyuonnbix uicmpymenmos OICP, nposodumvix 6 pamxax yxazannoii Paboueii epynnwt O3CP
no Gopvbe ¢ nOOKYnoMm;, a makdxice pe3yiomamol npeduwiecmeyiower pabomvi no npogunaxmuxe u
SLIAGAEHWIO  CAYHAE8 hOOKyna npu ocyujecmeneHuu coenox, npoeedennoti O3CP, a maxxce
MENCOYHAPOOHBIM YACTHBIM CEKIMOPOM U UHCHUMYMAaMU 2PaXcOGHCKo20 obuecmaa.

Beeoenue

Hacrosmee PykosoacTeo no nepenoroMy oneiTy (fanee — PykoBoacTso) agpecoBaHo KOMITAHHAM
B LEAAX BHEAPEHHsA K obecnievenns 3(eKTHBHOCTH NPOrpaMM KK MEP BHYTPEHHETO KOHTPOJIS, ITHKH H
KOMMMA€HCa, HANpaBNEHHbIX HAa TMNPOQUIAKTHKY M BEIABICHHE CIYYaeB MOAKYNa HHOCTPaHHBIX
JOIDKHOCTHBIX JIHL| NPH OCYINECTBJIEHHH MEXKAYHAPOAHEIX KOMMEPYECKHX CAENOK (Aanee — MOAKYMN
HHOCTpaHHbIX AOMKHOCTHBIX JIHL), a Taloke TMpeJHA3HAYeHO A  HeJOBbIX OpraHM3auuii M
npodecCHOHANBHBIX acCOLMALMi, HIPAIOLMX BKHEHLIYIO POk B OKA3aHHH COAEHCTBHA KOMMAHHAM B
OCYLLECTBIEHUH HMH YKa3aHHBIX [IPOrpaMM HIH Mep. PyKOBOACTBO YUMTHIBAET, YTO UM TOrQ, uTo Okl
HOaHHBIE NPOTPaMMBl HAH Mepbl ObUTH 3(¢eKTHBHEIMH, OHH AOJDKHBI OBITh B3aMMOCBA3aHbI ¢ OOLIMMH
MPHHLMNAMHE KOMIUIACHCA KOMNAaHHU. PYKOBOJACTBO NPEAHA3HAYEHO CNYXKHTh B KAYECTBE HE HMEIOIUX
06A3aTeNnpHONH IOPHANYECKOH CHNBI METONHYECKHMX PEKOMEHJAauMii KoMNaHuaM no paspaborTke H
obecneueHHio >PGHEKTHBHOCTH NPOrpaMM WM Mep BHYTPEHHEr0 KOHTPOJA, 3THKH H KOMIUIaeHca,
HanpapneHHEIX Ha 60opbOYy C MOAKYNOM HHOCTPAHHBIX NOJIKHOCTHBIX JIHLI.

PykoBoacteo obnanaer rubkod cTpykTypol M Moxer ObITh ananTHPOBAHO KOMIMAHMAMH, B
OCOOEHHOCTH MallbiMH M cpeasuMH npeanpuaTuamMu (MCII), B COOTBETCTBHH C HX WHAMBHAYAILHBIMH
0cOGEHHOCTAMH, BIUTIOMAA pasMep, THI, OPraHU3ALMOHHO-TIPABORYIC (GOpMy, reorpadMueckyro M
NMPOH3BOACTBEHHYIO OGNACTH AEATENbHOCTH, @ TAKKE IOPHCAMKLUHOHHBIE W APYTHE OCHOBHBIE TIPABOBbIE
NPUHUMIIBI, B COOTBETCTBUH C KOTOPbIMH JaHHBIE KOMNaHWH OCYLUECTBAIOT CBOIO AEATENLHOCTD.

A) Pyxoeodcmeo no nepedogomy onsimy OnNA KOMRAHILI

[lporpammbl uax Mepsl 3(EKTHBHOTO BHYTPEHHErO0 KOHTPONS, 3THKM M KOMILIaeHca Mo
NpodHIaKTHKE M  BBIABJEHHIO CAy4aeB MOAKYNa MHOCTPAHHBIX JOJDKHOCTHBIX JIHL  JOJDKHbI
paspabaTelBaTbCi Ha OCHOBE OLEHKH PHCKOB, CBA3AHHBIX C HHAMBHAYalbHbIMH YCIOBHAMH paGoThl
KOMMaHHH, B YACTHOCTH C PHCKAMH MOAKYNa HHOCTPAHHBIX AOMXHOCTHBIX JIHL, C KOTOPLIMH MOXET
CTOJKHYTbCS KOMMAaHHMA (HANpHMEp, HCXOAA M3 ee reorpadHyueckod W NPOU3BOACTBEHHONH obnactu
nesTenbHOCTH). Takue YCNOBHA M PHCKH JOKHBI PEeryifpHO AHANIM3HPOBATbCH, MOABEPraThes
MOBTOPHBIM OLCHKAM M NpPH HEOOXOMWMOCTH aJanTHpPOBATBCA B LENAX OOECTEHeHHs HEH3MEHHOM
3 PeKTHBHOCTH NIPOTPaMM HITH MEP BHYTPEHHETO KOHTPOJIS, 3THKH H KOMIIASHCA.

B uensx npodunakTHKH M BbiABIEHHS (JAKTOB MOAKYNA MHOCTPAHHBIX AOMKHOCTHBIX JIHL,
KOMMNAHWAM, 6 Yucie npoyezo, CIEAYeT YYHTHIBATL CHEAYIOLIHE MEepefOBble NPAakTHKH B OONAacTH
obecnevenus 3pPeKTHBHOCTH NIPOrpaMM WK MEP BHYTPEHHErO KOHTPOJIA, STHKH H KOMILTaeHca:

1. HaaCxKHad, ABHAA W OWIYTHMad MOAOCPKKA H  YYacTHE BBICLIEND PYKOBOACTBA B
OCYLICCTRBAACMBIX B KOMIIAHHH MporpaMMax HIH ME€paxX BHYTPEHHEro KOHTPOIfA, 3THKH H

KOMITaCHCa, HalpaBlCeHHBIX HA npocppmak"mxy H BBIABJIEHHE CNTy4aeB MMOAKYNa HHOCTPAHHBIX
JONACHOCTHBIX THLL;

2. yerko cHOPMYAHPOBAHHAA M HArAANHAA KODMOPATHBHAS MONMTHKA, 3aNpeLlaroLas MOIKYyN
HHOCTPAHHBIX AOJKHOCTHEIX JIHLL;



3. 0643aHHOCTE COTPYIHHKOB Ha BCEX YPOBHAX KOMNAHWM COOMIOAATH AaHHBIN 3anpert, a Takoke
NONOXKEHHA COOTBETCTBYIOIIMX MpPOrpaMM MHAM Mep BHYTPEHHETO KOHTPOAA, ITHKM H
KOMILIaeHca,

4. KOHTPONIL 3a OCYLUECTBJIEHHEM IMpOTPAMM HJH MEp ITHKH H KOMIUIAeHCA, KACAIOLHXCA
NPOTHBOAEHCTBHA MOAKYNA MHOCTPAHHBIX AOMKHOCTHBIX JIHL, APEHyCMATPHBAIOLIMIA NPaBo
OOKAQJBIBATE HAMPAMYKO HE3AaBHCHMBIM OpraHaM KOHTPONA, TAKHM, KAk KOMMTETHI
BHYTPEHHETO AayJHTa COBETOB OHPEKTOPOBR WIH HaONMIONAaTeNbHBIX COBETOB, ABIAETCA
00A3aHHOCTBIO OAHOTO MM HECKONBKHUX CTAPIIHX [O/KHOCTHBIX JIMU KOMMAHHH, KOTOpbIE
HMEIOT AOCTATOYHYHO HE3aBHCHMOCTh OT PYKOBOJCTBA, HEOOXOOHMMBIE PECYPChI M TIOTHOMOUHS,

5. MporpaMMbl WM MEphl 3THKH M KOMINaeHca, pa3paloTaHHble B UENAX NPOPUNAKTHKH H
BLIABJIEHHS CNy4yaeB [MOAKYNAa HHOCTPAHHBIX [OMKHOCTHBIX /ML, TNPUMEHHMBIE KO BCEM
OHPEKTOpaM, AO/DKHOCTHBIM JIHLUAM M COTPYJHHKAM KOMNAHHH, a TaKke KO BCeM
NOAKOHTPONBHLIM €H OpraHu3aldaM, BKIIOYas JOYEPHHE KOMNAHHW, 6 MmOoM Yucie
OXBAaTBIBAIOUIHE CAEAYIOWHE 00IacTH:

i} AapeHWe MOA3pKOE;

i) MpeaCTaBHTENbCKHE PACXOAB, PA3BICYEHHUA H 3aTPaThl;

iili) TypHCTHuYECKHE YCAYTH A/ KAHEHTOB;

iv) B3HOCBHI Ha IOJIATHYECKHE LIENH;

v} 6naroTBOpHTE/bHbIE M0KEPTBOBAHHS H CIIOHCOPCKas MOMOILb;
Vi) miaTescu Ans ynpoweHHs GopManbHoCTeH;

viil) MoAKyI B BEIMOraTeNbCTBO;,

6. nmporpaMMbl MM Mephl STHKH H KOMIUIAeHCa, HANIPABNIEHHEIE HA MPO(HNAKTHKY H BBISBIEHHE
CyYyacB MOJAKYNA MHOCTPAHHBIX AODKHOCTHBIX JIML, TNPHMEHHMbBIE H MO BO3MOXHOCTH
BKJIIOYEHHbBIE€ B KOHTPAKTHBIE COTJIALUEHHA B OTHOLUEHHH TPETbUX CTOPOH, TAKHX KAaK AreHThb,
NOCpeAHUKH, KOHCYNbTAHTEI, NPEACTABHTENH, PACMPOCTPAHUTENH, MOAPAAYHKH H NOCTABILHKH,
KOHCOPLHYMBI, [APTHEPbl COBMECTHBIX MPEANPHATHA (nanee — [enoBele MAPTHEpPHI),
BKJIIOYAIOLLHE ROMUMO RPOYe2o, CIENYIOMUE BAXKHbIE 3TIEMEHTHI:

i) HammexawuM o6pasoM OQOPMIIEHHBIE H PHCK-OPHEHTHPOBAHHEIE MpOBEPKH  TIpH
OCYILECTBJIEHHH HalMa, a TaloKe Hallexaiyuifi M perylspHbIH KOHTPOAb Hal AENOBBLIMH
napTHEpaMH;

ii) MHGOPMHPOBAHHE NENOBLIX MAPTHEPOB 00 OGA3aTENbLCTBE KOMNAHHH COBIOATE 3AKOHBI,
3anpeliaoLiHe MOAKYN HMHOCTPaHHBIX MO/MKHOCTHBIX /ML, a TakkKe O pPeaTH3YeMbIX
KOMMaHHeH NporpaMMax WM Mepax B o0lacTH 3THMKH W KOMIUIAGHCA, HanpaBieHHBIX Ha
MPO(HIAKTHKY H BhISBIEHHE CTy4aeB TAKOro NojaKyna;

ili) cTpeMieHue Kk cobMOAEHHIO aHATIOTHYHBIX 05A3aTENBCTB CO CTOPOHBI AEAOBbIX MAPTHEPOB.

7. cucreMa GUHAHCOBBIX MPOLEAYP M NpoLeayp OyxraaTepckoro yderta, BKJIIOHAOLas CHCTeMY
BHYTPEHHEro KOHTPONS, MPHU3BaHHYIO B NONHOH Mepe ofecneynBars A0OPOCOBECTHOE H TOYHOE
BedeHHe OyxranTepckolf MOKYMEHTALIMH M OTHETHOCTH, AN TOTO, UTO Obl YKa3zaHHbIE
Npoueaypsl HE MOTJIH GbITE HCMONB30BAHBI B LEMAX NOAKYNA HHOCTPAHHBIX AOMKHOCTHBIX NHLL
HJIH COKpBITHA $aKTOB TAKOTO NOAKYIA;

8. mepsl, paspaloTanHeie 111 BCeX YPOBHEH KOMNAHHM M 110 BO3MOXKHOCTH AOUEPHHX KOMMAHHUI B
uensx ofecreyeHns perynapHoro WHGOPMHPOBAHHS M OOKYMEHTANLHO NOATBEPMNIEHHOTO
00yueHHs 1O BOMPOCAM, CBA3AHHBIM C OCYILECTBASEMBLIMH B KOMMAaHWM NpOrpaMMaMH HiH
Mepami B OOMAacTH 3THKM W KOMILIaeHca B OTHOIIEHUM GOpLObI ¢ MOAKYNOM MHOCTPaHHBIX
JOJIXHOCTHBIX JIHLL;

9. Hajgnexalye Mepbl N0 CTHMYJHPOBAHMIO W OBGECTIEYEHHIO peafbHOH  MOmIepKKy
OCYLIECTBJICHHA Ha BCEX YPOBHAX KOMIAHHH MpOrpaMM WIM Mep B OONacTH 3THKM H
KOMILIAa€HCa, HANPaB/IEHHBIX Ha 6OPEOY ¢ MOAKYMOM HHOCTPAHHBIX JOMKHOCTHBIX JIHLL



10. Hapnexawye AUCUMIUTHHAPHBIE NPOLEAYPEI, HAPABICHHEBIE, TOMHMO MpoYero, Ha 6opedy ¢

11.

12.

HapyLUEHHAMH HAa BCEX YPOBHAX KOMIAHHH 3aKOHOB, 3alpellalolidX TMOAKYI HHOCTPaHHBIX
JO/KHOCTHBIX JIMLL, & TAKOKe NMPOrpaMM HITH Mep KOMMaHHH B OONACTH 3THKH M KOMIUIaeHca,
KaCAIOIMXCs BONPOCOB HOpbOBI ¢ MOAKYNOM HHOCTPAHHBIX JOJKHOCTHBIX JIHLL;

3¢ (heKTHBHBIE MEPBI MO:

i) MpenoOCTABNEHMIO HMHCTPYKUMA M KOHCYNbTALWMH AMPEKTOpaM, AOKHOCTHBIM JHLAM,
COTPYOHHKAM H MO BO3MOXHOCTH [ENOBbIM NapTHepaM B OTHOLUEHWH COOMIOAEHHA
NporpamMM WJIH MEp KOMIMAaHHH B O0OAAcTH 3THKH U KOMIIAEHCA, BKAOYAA Cy4aH, Koraa
MM HEOOXOJMMEI CPOYHBIE KOHCYNBTALMH MO CJIOXKHBIM CHTYaLMAM B WHOCTPAHHBIX
IOPHCIUKLIKAX;

ii) BHyTpeHHeMY H MO BO3MOXHOCTH KOHQHISHLMANBHOMY TpHeMy obpallleHHH, a Taoke
3alllHTe JMPEKTOPOB, JO/KHOCTHBIX JIHL, COTPYAHHKOB H NMpPH HEOOXOAMMOCTH AENOBLIX
NapTHEpOB, HE OKENAlOWMX T0 YKAa3aHHI) MWIM TOA JaBIECHHEM BBILUECTOALIEO
PYKOBOICTBA HapyllaTh MNpodeCCHOHANbHBIE HOPMBI HIIH 3THKY, a TaKKe >KENAlOMHX
coobuMte 06 HMX HapyileHMH B  KOMMAHHH, PYKOBOACTBYACH MPUHLMNAMH
N00pOCOBECTHOCTH H JOCTATOYHBIMH OCHOBAHUAMH;

1i) MPHHATHIO HaJNexaluX AHCTBUH B CBA3M C NONYYEHHEM TAKHX 00palleHH;

perynapHas paboTa o COBEPIUCHCTBOBAHHIO TNPOTPaMM HIH Mep B 00NacTH 3THKH H
KOMINagHea, MpPOBOJHMAS B LENAX OLCHKH W MOBbILUEHMA HX >(peKTHBHOCTH B YacTu
NPOQHUIAKTHKH H BbIABMEHHS CIIYYaeB MOIKYNAa HHOCTPAHHBIX AO/DKHOCTHBIX JIHL, & TAKOKE

YUHTBIBAIOLIASA AKTYasbHbIe pa3paboTikH B NaHHOH chepe W pasBHBAIOIMECT MEXKLYHAPOAHBIE
¥ OTpaciieBble CTAHAAPTHI.

B) Aeiicmeun co cmoponsl 0e106bIX OP2AHU3AUUI B RPOPECCUOHANBHBLX ACCOUUY LT

Henosbie OpraHu3alMd W NPO(ECCHOHANILHEIE ACCOLMALMH MOTYT HIpaTh BAKHYK PONb B
OKa3aHHWM COAEHCTBHA KOMNAHHWAM, B OCOGEHHOCTH ManbiM K cpeaHuM npeanpuatuam (MCIT), B cdepe
pa3paboTKH H COBEPIUEHCTBOBAHHUA NPOrpaMM WITH Mep 3(Q(PEKTHBHOrO BHYTPEHHEro KOHTPONS, 3THKH H
KOMITaeHCa B LISNAX NMPOQHIAKTHKH H BLIABICHHA CTy4YaeB MOAKYNA MHOCTPAHHBIX JAOMKHOCTHBIX JIHLL.
Takas noaaepkka MOKET, HOMUMO NPOYe20, BKIIOYAT:

1.

pacnpocTpaHeHue WHGOPMAlMM MO BOMPOCAM MPOTHBOACHCTBHS MOAKYMY HHOCTPAHHBIX
JO/MKHOCTHBIX ML, B TOM YMCI€ OTHOCHTENBHO pPE3yNbTaTOB paboThl MEXKAYHAPOAHBIX H

PErHOHANIbEHBIX CbOPYMOB 0 yKa3aHHBIM BOMNpOcamMm, a TaloKEe TNPEAOCTABACHHE [OCTYyMa
K COOTBETCTBYHOILIHM bazam JaHHBIX;

NPeAOCTAB/ICHHE TEXHONOTHH 00yYeHus, NpoQUNaKTHKH, KOMILIEKCHEIX TIPOBEpOK (ayAHTa) U
HHBIX HHCTPYMEHTOBR KOMILIAeHCa;

o0wmMe peKkoMEHIALIKH NO OPraHM3aLHH KOMIUIEKCHBIX NPOBEpOK (ayauTa);

ob1Ke pekOMEHIALIMH H MOJAEPKKA B IPOTHBOAEACTBHH BEIMOTATENbCTBY K MOAKYTY.
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ANNEX I1

GOOD PRACTICE GUIDANCE ON
INTERNAL CONTROLS, ETHICS, AND COMPLIANCE

This Good Practice Guidance acknowledges the relevant findings and recommendations of the
Working Group on Bribery in International Business Transactions in its programme of systematic follow-
up to monitor and promote the full implementation of the OECD Convention on Combating Bribery of
Foreign Public Officials in International Business Transactions (hereinafter “"OECD Anti-Bribery
Convention”), contributions from the private sector and civil society through the Working Group on
Bribery’s consultations on its review of the OECD anti-bribery instruments; and previous work on
preventing and detecting bribery in business by the OECD as well as international private sector and civil
society bodies.

Introduction

This Good Practice Guidance (hereinafter “Guidance™) is addressed to companies for establishing and
ensuring the effectiveness of internal controls, ethics, and compliance programmes or measures for
preventing and detecting the bribery of foreign public officials in their international business transactions
(hereinafter “foreign bribery™), and to business organisations and professional associations, which play an
essential role in assisting companies in these efforts. It recognises that to be effective, such programmes or
measures should be interconnected with a company’s overall compliance framework. It is intended to serve
as non-legally binding guidance to companies in establishing effective internal controls, ethics, and
compliance programmes or measures for preventing and detecting foreign bribery.

This Guidance is flexible, and intended to be adapted by companies, in particular small and medium
sized enterprises (hereinafter “SMEs™), according to their individual circumstances, including their size,
type, legal structure and geographical and industrial sector of operation, as well as the jurisdictional and
other basic legal principles under which they operate.

A) Good Practice Guidance for Companies

Effective internal controls, ethics, and compliance programmes or measures for preventing and
detecting foreign bribery should be developed on the basis of a risk assessment addressing the individual
circumstances of a company, in particular the foreign bribery risks facing the company (such as its
geographical and industrial sector of operation). Such circumstances and risks should be regularly
monitored, re-assessed, and adapted as necessary to ensure the continued effectiveness of the company’s
internal controls, ethics, and compliance programme or measures.

Companies should consider, inter alia, the following good practices for ensuring effective internal

controls, ethics, and compliance programmes or measures for the purpose of preventing and detecting
foreign bribery:

1. strong, explicit and visible support and commitment from senior management to the company's
internal controls, ethics and compliance programmes or measures for preventing and detecting
foreign bribery;

2. aclearly articulated and visible corporate policy prohibiting foreign bribery;



compliance with this prohibition and the related internal controls, ethics, and compliance
programmes or measures is the duty of individuals at all levels of the company;

oversight of ethics and compliance programmes or measures regarding foreign bribery, including
the authority to report matters directly to independent monitoring bodies such as internal audit
committees of boards of directors or of supervisory boards, is the duty of one or more senior
corporate officers, with an adequate level of autonomy from management, resources, and
authority;

ethics and compliance programmes or measures designed to prevent and detect foreign bribery,
applicable to all directors, officers, and employees, and applicable to all entities over which a
company has effective control, including subsidiaries, on, inter alia, the following areas:

i}y gifts;

ii)  hospitality, entertainment and expenses;
iti)  customer travel,

iv)  political contributions;

v)  charitable donations and sponsorships;
vi) facilitation payments; and
vii)  solicitation and extortion;
ethics and compliance programmes or measures designed to prevent and detect foreign bribery
applicable, where appropriate and subject to contractual arrangements, to third parties such as
agents and other intermediaries, consultants, representatives, distributors, contractors and
suppliers, consortia, and joint venture partners (hereinafter “business partners”), including, inter

alia, the following essential elements:

i)  properly documented risk-based due diligence pertaining to the hiring, as well as the
appropriate and regular oversight of business partners;

ii)  informing business partners of the company’s commitment to abiding by laws on the
prohibitions against foreign bribery, and of the company’s ethics and compliance
programme or measures for preventing and detecting such bribery; and

iii)  seeking a reciprocal commitment from business partners.

a system of financial and accounting procedures, including a system of internal controls,
reasonably designed to ensure the maintenance of fair and accurate books, records, and accounts,
to ensure that they cannot be used for the purpose of foreign bribery or hiding such bribery;

measures designed to ensure periodic communication, and documented training for all levels of
the company, on the company’s ethics and compliance programme or measures regarding foreign
bribery, as well as, where appropriate, for subsidiaries;

appropriate measures to encourage and provide positive support for the observance of ethics and
compliance programmes or measures against foreign bribery, at all levels of the company;



10.

1.

12.

B)

appropriate disciplinary procedures to address, among other things, violations, at all levels of the
company, of laws against foreign bribery, and the company’s ethics and compliance programme
or measures regarding foreign bribery;

effective measures for:

i) providing guidance and advice to directors, officers, employees, and, where appropriate,
business partners, on complying with the company's ethics and compliance programme or
measures, including when they need urgent advice on difficult situations in foreign
jurisdictions;

if)  internal and where possible confidential reporting by, and protection of, directors, officers,
employees, and, where appropriate, business partners, not willing to violate professional
standards or ethics under instructions or pressure from hierarchical superiors, as well as
for directors, officers, employees, and, where appropriate, business partners, willing to
report breaches of the law or professional standards or ethics occurring within the
company, in good faith and on reasonable grounds; and

i) undertaking appropriate action in response to such reports;
periodic reviews of the ethics and compliance programmes or measures, designed to evaluate and
improve their effectiveness in preventing and detecting foreign bribery, taking into account

relevant developments in the field, and evolving international and industry standards.

Actions by Business Organisations and Professional Associations

Business organisations and professional associations may play an essential role in assisting
companies, in particular SMEs, in the development of effective internal control, ethics, and compliance
programmes or measures for the purpose of preventing and detecting foreign bribery. Such support may
include, inter alia:

1.

dissemination of information on foreign bribery issues, including regarding relevant
developments in international and regional forums, and access to relevant databases;

making training, prevention, due diligence, and other compliance tools available;
general advice on carrying out due diligence; and

general advice and support on resisting extortion and solicitation.



